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Rules:

Regarding Registration

o Alegal residence status is required for the dispatch company. Without
passing the screening, application is not possible.

e Submit the necessary documents. The photograph of personal
information must be up-to-date. Avoid wearing a mask, ensure ears and
eyes are clearly visible. If wearing glasses, be mindful of reflections. Do
not take the photo yourself.

About Booking

o Booking is possible after the screening is completed

o If the screening is not progressing, please contact Ph03-6262-8898.
About Commuting Routes:

o The commuting route and transportation method may vary depending
on the dispatch destination and assignment. It is advisable to check in
advance.

Transportation Expenses:

o I transportation expenses are included, use the most economical

means of transportation.
Regarding Tardiness:

e Specific information about tardiness is not provided, but usually,
appropriate advance notice is necessary. Confirm the rules of the
dispatch company

About Early Departure:

© In the case of early departure (due 1o iliness, etc ), a deduction of one

hour's salary will be maae unless instructed otherwise by me on- sue
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